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LEGAL MATTERN

From the Editor

veryone loves recognition.
When that acknowledgment comes
from a group of your peers, it carries
even more weight.

For the second consecutive year, we are
publishing the list of Best Lawyers® list
from Woodward White Inc. We are using
its list of lawyers selected in Southern Ne-
vada — 136 attorneys in 27 different areas
of practice. The honorees can be found on
pages 19-23 of this publication. The specific
process for how the selections were made
can be found there as well.

For more than 20 years, Woodward White
has published The Best Lawyers in Amer-
ica®.They conduct a state-by-state survey
of lawyers, allowing them to vote only for
nominees in their specialties and in their
own jurisdiction.

Congratulations to everyone on this list.
It’s a prestigious honor and one that carries
national attention.

In this publication, you’ll also find a ques-
tion-and-answer session with Dean Richard
Morgan, who heads up the Boyd School of
Law at UNLV. We’ve also included several

From Our Sponsors

success stories highlighting some recent
graduates from the school.

Additionally, there are stories about law
firm mergers, the local part-time legal pro-
gram, lawyer etiquette and the importance
of attorneys to keep clients abreast of new
laws or changes in the current ones.

Rob Langrell
Editor of Special Publications

rob.langrell@gmgvegas.com
(702) 990-2490

Dear In Business Las Vegas readers,

ank of Nevada is proud to sponsor the 2006 issue
B of Legal Matters. Like the attorneys profiled in
this issue, we understand the value of growing a
business based on quality work and integrity.
Since our founding as Bank West of Nevada in 1994
by William S. Boyd, we have remained committed to our

Dear In Business Las Vegas readers,

he dynamic business of the gaming in-
dustries first fueled Las Vegas’ rapid

expansion as one of the fastest growing
cities in the late 20" and now the 215t Century.
Today, however, Las Vegas business commu-
nity is much more robust with new innovative

business and professional services customer — our core
market. We work hard to be your financial partner so
you can focus on what you do best — helping your cli-
ents to navigate the complex world of legal matters.

We are proud of our long-standing relationships with
Nevada attorneys and law firms and to be the sponsor
of the Clark County Bar Association. In addition, we are
pleased to support the Nevada Law Foundation with our
“Double It” program that doubles the funds earned for each new IOLTA rela-
tionship with us. Last year’s program resulted in raising $100,000 for the Foun-
dation.

Since the Bank started 12 years ago, we are now Nevada’s fourth largest
bank with assets of more than $2.8 billion and 15 offices statewide. Soon, we
will open yet another office in Las Vegas, a 36,000-square-foot operations cen-
ter near McCarran International Airport, and a second Reno office is under
development. Our parent company, Western Alliance Bancorporation, is one of
the largest Las Vegas-based, public non-gaming companies. This growth has
been made possible by the Southern Nevada’s strong business climate that
continues to nurture and feed our enviable local economy.

Congratulations to those who are profiled in this issue. May you continue to
enjoy success in southern Nevada’s thriving legal community.

technology companies, convention and tourism
companies, market research and entertainment
production companies now calling our commu-
nity “home.”

Meanwhile the Las Vegas gaming industry has
internationalized and the Nevada based compa-
nies are now finding economic success in Asia,
Europe and Latin and South America.

LasVegas developed know-how and expertise, which is now being
used throughout the world. It was the dynamics of that environment
that lead us to join Greenberg Traurig, the 1,600 Attorney International
Law Firm that provides exceptional localized service. From Tokyo to
Zurich and from Albany to Orange County, Nevada based businesses
can count on Greenberg Traurig providing quality services. As Las Ve-
gas business expands internationally and as international businesses
comes to the United States and into our dynamic Southern Nevada our
exceptional attorneys and staff are ready to help our clients meet the
world.

From our firm to the community, we salute those attorneys selected
as leaders in the field of law and congratulations to In Business for
this important publication.

Robert Sarver
President & CEO, Bank of Nevada, Chairman & CEO, Western Alliance Bancorporation

Mark Tratos
Managing Shareholder, Greenberg Traurig, LLP
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LEGAL MATTERS

Regional and national law
firms enter Las Vegas market

By Alana Roberts
Special Publications Writer

I ike skinning the proverbial cat, there’s also more
As national law firms have begun to take notice
of the Las Vegas legal market, many have found that the
of the local scene.
“There are two ways you can enter a market,”said Pat
Vegas office.“One way is to enter the market and grow
with individual hires from other
| \
L\IEHGEHS with an existing firm.”

Byrne said when his firm en-
with the help of Rob Kinas, another attorney from the
firm’s Phoenix office, along with Patricia Curtis, a local
lawyers and is one of six offices employing more than
400 attorneys through out the West.
highly qualified, skilled lawyers on the ground,” Byrne
said.“You don’t come into a market and transplant a
well-qualified, local lawyers.”

Retaining local lawyers is becoming more of a chal-
“When firms come to town, they might create competi-
tion for firms, but they don’t create competition for law-

than one way to enter a legal market.
best way to successfully gain entrée is to become a part
Byrne, administrative partner of Snell & Wilmer’s Las
firms. The other way is to merge
tered the Las Vegas market in 2001 he opened the office
lawyer. The firm’s Las Vegas office has now grown to 34
“I think the key component in any move is finding

bunch of your lawyers. You've got to recruit and retain
lenge with new firms entering the market all of the time.
yers,” Byrne said. “They create opportunities for lawyers.

When each new firm comes to town, we’re competing for
lawyers.”

Mergers within the Las Vegas legal market are a part of
a greater trend of consolidation within the legal industry
nationwide.

“As the town continues to grow and as the Las Vegas
economy diversifies, when you have growth like that
you're going to attract firms that are looking to expand
and grow their platform,” Byrne said.“It’s just the matu-
ration of the Las Vegas legal industry.”

Byrne said he expects opportunities for growth in Las
Vegas to continue.

“I think the market is going to continue to grow and
mature,” he said.“I think we’ll see some consolidation
in the market. I think you’ll see some additional firms
merging and I think there will be more lawyer movement
between firms. Each year there’s more lawyers admit-
ted. There will continue to be plenty of opportunities for
other firms.”

The legal industry is undergoing robust consolidation
nationally, but Byrne said there might be a limit to that
consolidation because of the strict regulations law firms
operate under. Because of that he said the legal industry
wouldn’t consolidate to the level other professional ser-
vices fields, like the accounting industry, have.

“Conflicts of interest will prevent law firms from con-
solidating in the manner that accounting firms have con-
solidated,” Byrne said.“I think you’re going to see contin-
ued growth of the larger national firms. They’re going to
expand internationally, but you’ll never see the market

Paul Hejmanowski, managing partner of Lionel
Sawyer & Collins, said he feels that local firms can
stand out as larger firms enter the Las Vegas market.

HARRISON, KEMP, JONES & COULTHARD, LLP

WWW.HKJ-LAW.COM

Pictured left to right; Bill Coulthard, Randall Jones, Jennie Popick, Mark Jones, Will Kemp and Richard Scotti.

LAS VEGAS, NEVADA

Wé are pleased to announce that
Harrison, Kemp & Jones
has changed its name to
Harrison, Kemp, Jones & Coulthard.

Congratulations, Bill!

From your partners, Will, Randall,
Mark, Richard and Jennie.

With this year’s merger with Mark M. Jones, Ltd.,
the firm continues its commitment to provide
exceptional legal services to its
commercial litigation clients.

702.385.6000
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1 any prominent figure of the landscape, distinguishing a locality:
2 an important event or turning point.

Every state has its landmarks. They are defined not
only by prominence, but permanence. When it comes to

staying power, one Nevada law firm stands out among the rest.

Gary Goodheart

managing partner

JONES Q VARGAS
We know Nevada

las vegas / reno / jonesvargas.com
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go the way of the accounting firms.”

Other firms share in Byrne’s opti-
mism and hope to follow Snell & Wilm-
er’s lead. Just last month two firms an-
nounced deals that either establish or
expand their presence in Las Vegas.

“It’s a dynamic marketplace,”said
Mark Silow, administrative partner
and chief operating officer of full-ser-
vice law firm Fox Rothschild.

The firm was founded nearly 100
years ago in Philadelphia and is
among the largest 200 law firms in the
nation. The firm also recently merged
with New Jersey-based employment
law firm Grotta, Glassman & Hoffman,
which itself opened a Las Vegas office
in January.

“We had some clients that did busi-

ness in California and some clients
that did business in Las Vegas,” Silow
said.“We have a number of gaming
clients in our Atlantic City office. There
was a natural synergy and an urge to
have an office in Las Vegas.”

He said the Las Vegas office is part
of the firm’s efforts to expand beyond
the Northeast part of the country.The
merger with GG&H will add 53 law-
yers to the firm’s 400-lawyer roster and
represents a West Coast expansion not
only to Las Vegas, but Los Angeles and
San Francisco as well. The combined
firm now has 14 offices and will oper-
ate under the Fox Rothschild name.

“We started a more expansive foot-
print by going into South Florida about
a year and a half ago,” Silow said.“It
was a great convergence of opportu-

CONGRATULATIONS
——TO OUR 2007——
WOODWARD &
WHITE HONOREES

Seated left to right: Gerald M. Gordon, Partner Bankruptcy and Creditor-Debtor Rights and
Jeffery A. Silver, Partner Gaming Law; standing left to right: William M. Noall, Partner
Bankruptcy and Creditor-Debtor Rights; Gregory E. Garman, Partner Bankruptcy and
Creditor-Debtor Rights; Christine A. Bricker, Of Counsel Real Estate; and Thomas H. Fell,
Partner Bankruptcy and Creditor-Debtor Rights.

ATTORNEYS AT

You don’t get to pick and choose
the laws of the land.
But you do get to select the legal team
to guide you through them.

Whether it’s complex insolvency and reorganization, gaming or
administrative law, real estate, securities or loan transactions, taxation or
litigation, corporate or estate planning, probate or guardianships, Gordon &
Silver, Ltd. can assist you with your legal transactions and representation.

GORDON & SILVER, LTD.

L AW

3960 Howard Hughes Parkway - Ninth Floor * Las Vegas, Nevada 89169
702.796.5555 » www.gordonsilver.com

| SINCE 1967

nities. The merger (with GG& H) fits
nicely into what we’re trying to achieve
in a couple of different regions, both in
New Jersey and out West. We already
had a very good labor and employ-
ment practice. This gives us depth and
allows us to expand that aspect of our
practice on a national basis.”

The Las Vegas office of Armstrong
Teasdale, which was founded in 1901,
has hired the lawyers of another firm
with a Las Vegas office to bolster its
presence here.The St. Louis-based firm
opened its office in Las Vegas in April.

It recently hired the nine lawyers
of San Francisco-based Senn Meule-
mans, a firm that has operated in Las
Vegas since 2004. Armstrong Teasdale
now has 265 lawyers working in 11 of-
fices around the country as well as in
Shanghai, China.

Kirby Colson III, a partner and man-
aging attorney of Armstrong Teasdale’s
LasVegas office, said Senn Meulemans
background representing real estate
developers, utilities as well as counties,
cities and the state will be an asset to
his firm.

“Even though they don’t do as much
as we need to bolster our presence
in Las Vegas, they were such a plum,”
Colson said.“Now we have an office
in San Francisco and Reno. We’ve got
important things going on in Las Vegas
and we’re looking to expand our prac-
tice.”

Armstrong Teasdale will concentrate
on private and public finance, corpo-
rate and securities work, intellectual
property, construction, real estate and
employment law. Colson said the firm’s
interest in Las Vegas was sparked
when it became involved in a casino
transaction.

“We looked around and it looked like
this was a place with a lot of opportu-
nity,”he said.

Colson said the firm is gradually
building up its client base.

“We put a young lawyer out here
in April and I showed up last August,
we’ve been taking it from there,”he
said.“I think gradually growing is right.
I needed to be out here for a little while.
I would be foolish to say that after a
year I completely understand the Las
Vegas legal community. I've learned a
lot and we intend to grow fairly quick-
ly”

Mark Tratos is managing partner of
Greenberg Traurig’s Las Vegas office.
He said as outside firms have entered
the LasVegas market it has become a
more mature market, which has forced
lawyers to better hone their skills. Tra-
tos was co-founder of Quark & Tratos
before the firm merged with Greenberg
Traurig in 2005.

“It continues to raise the standard of
excellence in the legal industry,”he said.
It’s possible the entrance of outside

firms to the Las Vegas market may
force those lawyers who aren’t in top
form to leave the market.

“There’s always enough work to go
around for good lawyers,”Tratos said.
“The quality of the legal skills is being
forced to rise. It’s that competition that
helps everyone.”

He said he agreed to merge his firm
with Greenberg Traurig in order to bet-

’

Mark Silow is the administrative partner and
chief operating officer of Fox Rothschild.

ter serve clients that are themselves
growing. A larger firm can handle a
client’s needs in multiple geographic
areas and in multiple practice areas,
he said. Greenberg Traurig has more
than 1,500 lawyers working in 29 loca-
tions throughout the United States and
around the world.

“As our clients expanded into other
fields we’re trying to match them,”
Tratos said.“We’re now doing work in
Asia because we have clients there.To
be effective in the 21% century law firms
have to run themselves more like a cor-
porate model.”

Paul Hejmanowski, is managing part-
ner of Lionel Sawyer & Collins, a Ne-
vada-based law firm that was founded
in 1967 by Sam Lionel. The firm has
offices in Las Vegas, Reno, Carson City
and Washington D.C.

He said there is value in being able to
serve a variety of client needs in-house,
the way large firms can.

“That does offer one stop shopping,”
he said.

However, he said the pressure to
cross-promote a large firm’s services
doesn’t always best serve the client’s
needs. Also, Hejmanowski said having
a team of lawyers that understand the
people and customs of a legal market,
is valuable for clients. He said a firm
such as Lionel Sawyer & Collins could
offer that.

“As we get the more significant mat-
ters, local knowledge becomes increas-
ingly important,”he said.“Anyone com-
ing to town can look across the street
and see there’s a building on a lot. Only
the people who’ve been here for 30
years know the history of the founda-
tion of the building and where the is-
sues are that might still have an impact
today.”

Still, local leaders of national and
regional law firms like Snell & Wilmer,
say they’re here to stay.

“We’re not going anywhere,” he said.
“We're 34 lawyers, I'm still talking to
lots of lawyers. We’ve grown every
year. We love Las Vegas. We give back
to the community, we give back to the
(Nevada) bar. For me Las Vegas is my
home now.”



KAMER ZUCKER ABBOTT

ATTORNEYS AT LAW

“A definite leader in employment and labor law...
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More lawyers
demand part-time
work opportunities

By Alana Roberts
Special Publications Writer

ne reason transactional lawyer Tisha
OBlack-Chemine, started her own law firm

in 2000 with her partner Michele LoBello,
was to carve out some flexibility into their sched-
ules.

Black-Chernine, is managing partner of the
nine-attorney firm of Black, LoBello & Sparks. She
said running her own firm allows her to effectively
manage her home as well as her work.

“We have always been rather flexible, because
my partner and I (LoBello) both worked at a firm
that was primarily men,”she said.“That’s one of
the reasons we started our own firm, so we could
manage our lives more how we wanted to. I find
if I leave to go pick up my child at school I come
back and work to 6 p.m. I find myself getting up
and working at 6 a.m.”

The firm offers a range of services for business-
es and individuals, but Black-Chernine said she
mostly does business transactional work. That’s

partially because of the flexibility that kind work
affords her.

Of counsel status, a designation lawyers use to
work on a part-time or contract basis, is not new.
But, what’s new is that there’s more of a demand
for flexibility in a field that typically is known for
its long hours, local industry leaders say. In the
past, of counsel has been reserved for semi-retired
lawyers or those who have other commitments like
political careers.

Black-Chernine said one reason some firms
have allowed their lawyers flexibility is because
lawyers are placing more of a demand on work-
life balance. Another, is because modern technol-
ogy allows work to continue long after a person
has left the office.

“The emphasis more on home life is a big trend,”
she said.“We have a young firm and the emphasis
is on home life. Our basic rule is we’ve got to be
able to find you 24/7. Our clients have to be happy
with your work and they (lawyers) have to have a
considerable amount of face time at the office. ”

Another Omni Group

Development
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23,000 s.f. shopping center

Phase 2 of a Vons anchored center
1,200 to 4,800 s.f. available

Zoned C-2

$2.60 - $3.25 p.s.f. NNN

Prime southwest location in
rapid growth area

1,000 s.f. of outdoor dining availability
Front building has built in grease frap

Excellence In Commercial Development

3400 W. Desert Inn Rd., Ste. 24
Las Vegas, Nevada 89102

)
GATSKI COMMERCIAL

Gatski Commercial Real Estate Service

Phone: (702) 221-8226 o Fax: (702) 221-1256

Omni

GROUP DEVELOPMENT
L A S VE G A S

Excellence In Commercial Development

gatskicommercial.com omnigd.com
Rob Lujan Jason Simon For Information:
Leasing / Sales Associate  Leasing / Sales Associate (702) 596-9835
(702) 400-5157 cell (702) 303-8670 cell info@omnigd.com



IN BUSINESS LAS VEGAS

She said the trend
toward more flexibility
is something that some
firms have jumped on
and others are reluctant
to try. She said it all has
to do with how comfort-
able firm leaders are
with allowing their law-
yers to work electroni-
cally.

“As the managing
partner you want to
make sure everyone has
their 2,000 hours (per
year) in,” Black-Chernine
said.“You get comfort
from seeing their shin-
ing faces everyday. It’s

“The emphasis more
on home life is a big
trend. We have a
young firm and the

emphasis is on home  taking that leap of faith
life.” that if that person isn’t
) there, their work is get-
Tisha Black-Chernine ting done.”
Black, LoBello & Sparks O course when law-
yers work less work
hours that means they

make less money. But, that isn’t stopping some law-
yers.

Not only does Black, LoBello & Sparks offer more
flexibility to all of its lawyers, the firm also has one
working under of counsel status. She said the arrange-
ment allows him to be semi-retired.

Leaders of local law firms say they’re willing to of-
fer flexible schedules to lawyers who bring a unique
or valuable set of skills to the firm. That kind of lawyer
usually is seasoned, they say.

“You need someone who is the kind of quality (law-
yer) you want to accommodate,’said Paul Hejmanows-

Windmill Lane Plaz

or Purchase
Available

Property Details
o Available in late 2007 e 48,000 s.f. of mixed retail
o Stand alone 2,500 s.f. front drive through pad
¢ 5,400 s.f. Stand alone restaurant pad with patio
o All Windmill Road frontage near Bermuda Road

e Both end caps have drive-throughs

Located on Windmill Road between the
NEW I-15 Windmill exit and the 1-215 Windmill exit

ki, managing partner of Lionel Sawyer & Collins.“It’s
difficult to accommodate in some circumstances. We
won’t necessarily approve every request we get, but
generally we will.”

The firm has three lawyers working under of coun-
sel status. Ellen Whittemore is one of them. She agreed
with Hejmanowski that usually a lawyer needs some
experience before working reduced hours.

“I think it would be very difficult for someone just
coming into the profession to learn everything they
need to,”she said.“I suggest they spend several years
learning the practice and showing their worth to the
firm.”

Whittemore has worked for the firm under of coun-
sel status for 17 years. She is a former Nevada super-
vising deputy attorney general in the gaming division
and has an extensive background in gaming law. Her
background makes her a valuable asset to the firm.

“When I came to the firm my children were six
and three,’she said.“I wanted more flexibility. I have
maintained that. The way I approach my practice is
I'm available when my clients need me. It allows me to
choose my practice.”

Hejmanowski said technology like cellular phones
and personal digital assistants make all the difference
for lawyers who do part-time work.

“Technology gives someone like Ellen a leg up,”he
said.

Although, flexibility is now offered to both male and
female attorneys, more women request it, lawyers say.
Nationally women make up about half of the student
body at law schools and more women are entering the
profession.

Hejmanowski said he gets more requests from the
firm’s female lawyers to work a reduced schedule, but
that men also ask.

“More of the pressure for part-time comes from
women,”he said.“We’ve also had men who were out

part-time for family demands.You’ll (also) find lawyers
doing freelance work. I think I see a lot more of it than
you used to. (But) it’s been around for a long time.”

Whittemore said large firms around the nation have
begun offering lawyers both partner and non-partner
tracks.The non-partner track allows more flexibility.

Pat Byrne, administrative partner of the Las Vegas
office of Snell & Wilmer, said the Phoenix-based firm
doesn’t offer a formal part-time program, but that the
firm’s leaders are willing to accommodate a lawyer’s
need to work fewer hours. Snell & Wilmer’s Las Vegas
office doesn’t currently have any part-time workers.

“On a temporary basis if they need some flexibility
we will allow it,”he said.“We’ve allowed lawyers to go
on a reduced schedule for one, two, three years.The
hope and expectation is the lawyer will get back to
a full-time program. We don't see it as selling a long-
term, part-time program.”

But, he said accommodating lawyers’ needs is a part
of being competitive.

“As you try to achieve diversity both in terms of hir-
ing more women and hiring minorities, you have to
be flexible,”Byrne said.“It’s very hard to expect to hire
women and not have childbearing become an issue.”

Whittemore added that during her time at Lionel
Sawyer & Collins there were sometimes conflicts be-
tween work and family demands. She said customer
service sometimes trumped family demands.

“Invariably as the children were growing up there
were times I'd be involved in something important and
they (the children) had something important,”’she said.
“My clients’needs came first.”

But, she emphasized how much she and her family
have benefited from her flexible work schedule.

“My children are probably my best products,’she
said.“That has a lot to do with the flexibility. I was able
to attend their events.”

Another Omni Group
Development
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New grads get professional training
from mentors on grooming, attitude

near future.
Paul Hejmanowski, managing
partner with Lionel Sawyer & Col-
practicing in

ETIUETTE '

1972, said the young lawyers starting
out in today’s market still look up to

By Brian Sodoma
Special Publications Writer

hen it comes to learning
from mentors, even with the
uniqueness each new gen-

eration of lawyers brings to the job
market, the tradition of watching the
old guys is a tried and true method in
law that isn’t likely to change in the

has been

the old in this profession.

“If you were to go back in time a
few years before I joined the firm it
was typical for a lawyer to apprentice
themselves to an older lawyer. While
at the current time we don’t do it quite
the same way, it’s similar,” he said.“A
lot of students try to work in law firms
in the summer to get opportunities to

N
N\
s

www.klnevada.com

YOUR LEGAL SOLUTION... SINCE 1986.
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20 Years of Serving Southern Nevada in
Real Estate, Banking, and Commercial Law.

3320 W. Sahara Ave., Suite 380 ¢ Las Vegas, NV 89012 « 702.362.7800

observe (older attorneys).”

Hejmanowski said that a lot of new
attorneys today have the opportunity
to attend legal seminars that could
help them with how to handle ele-
ments of their work if they feel they
didn’t get enough exposure to it in
their education or internships.

“Locally, it’s really a cottage indus-
try. There’s always a legal seminar
available on how to do this or that,”he
added.

Chris Orme, a recent Boyd Law
School graduate and now an associate
attorney with Hutchison & Steffen, a
25-attorney firm in town, said the on-
the-job experience through mentoring
with other attorneys has been invalu-
able; and to him, one lesson sticks out
the most.

“The biggest thing I learned was
that there is no such thing as a rough
draft. These people don’t ask for you
to do things to hand it back to them
and have it be sloppy,”he said.“That
doesn’t mean there isn’t more than
one draft, but never a rough draft.”

Jennifer Poynter-Willis, an associ-
ate attorney with Jolley, Urga, Wirth,
Woodbury & Standish, has been out
of law school for two years and re-
cently signed on with the local firm.
One of her biggest lessons has been to
stay open to all the information in any
given case.

“I think it’s important to look at
both sides of everything. Sometimes
it’s too easy to get oriented toward
your client’s needs,” she said.“You
need to know the other side’s argu-
ments to know how to defend against
it.”

Dress for success

With the last decade ushering in
new standards on dress code, most
leaning toward greater acceptance of
casual wear, being old school when
it comes to looking professional still
seems to win out in law.

“Now, I don’t have any casual days
because sometimes you may not be
scheduled to go into court, but you
may have to fill in for someone,” Poyn-
ter-Willis said.“I wouldn’t want a cli-
ent to see me looking sloppy anyway.
I think it also helps by not only mak-
ing you look professional, but it gives
the client the feeling you know what
you're doing.”

Michael Bonner, partner at Kummer
Kaempfer Bonner Renshaw & Fer-
rario, said his firm went completely to
business casual about five years ago,
then after about a year switched back
to a professional dress code.

“We found that the bar kept getting
lower (for casual dress). You would
think that most people would know
the difference between business ca-
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“We found that the bar kept
getting lower (for casual
dress). You would think that
most people would know the
difference between business
casual and sloppy. From my
experience clients like their
lawyers to look like lawyers.”

Michael Bonner
Partner,

Kummer Kaempfer Bonner
Renshaw & Ferrario

EZZILLO
OBINSON

Commercial & Business Law Construction Law

Labor & Employment Public Works & Contracting

www.pezzillorobinson.com

150 N. Durango Drive, Suite 200
Las Vegas, NV 89145

702.233.4225
702.233.4252 fax

sual and sloppy,”he said.“From my
experience clients like their lawyers
to look like lawyers.”

But Bonner also said that recogniz-
ing when professional dress may in-
timidate a client is important too.

“We have clients in the development
industry, and a lot of our lawyers
sometimes feel they are better accept-
ed in a business meeting if they dress
casual,”he added.

Respect still rules

Another area where the importance
of learning from the best can’t be em-
phasized enough is in respecting both
clients and fellow attorneys, even if
they are arguing against you. Turning
off the legal-ese is important when
working with clients.

“I think that lawyers, particularly
young lawyers need to know just be-
cause they have a law degree, they’re
not any better than anyone else out
there,” Bonner added.“You always
have to remember you have a client to
serve.”

Louis Schneider, a recent Boyd
Law School graduate who has been
practicing in town for just over a year,
said, surprisingly, he has experienced
a lot of intimidation tactics from older
attorneys, when it comes to arguing
in court.

It Comes

“It’s been my experience in general
with the people that have been doing
this awhile that they have been suc-
cessful at running people over,” Sch-
neider said.“I have a high bar number
(indicating he recently passed the bar)
and I think they think they’re going to
get someone with no experience.”

But Schneider, 45, a partner with
the Nevada Law Group Inc., who
previously ran his own business and
has gone to law as a second career,
said that some more experienced
lawyers in town have been very good
to him by educating him on some of
his opposing attorneys. He also said
it’s important for new lawyers get to
know as many attorneys in town as
possible.

“I have found that meeting the attor-
neys ahead of time takes the emotion
out of things and makes it more of a
working relationship,” he said.

Hejmanowski said no matter the
education or mentoring certain attor-
neys still come out overly aggressive.

“There has often been a problem
with people whose natural instinct
doesn’t embrace civility. But the fed-
eral court judges have launched a
pretty strong movement to emphasize
the need for civility,”he said.“Some
people confuse being rude with being
(good). Maybe it’s shaped by televi-
sion. I don’t know.”

Giving Comes Back to You

Youth, seniors, businesses, non-
profits and you. Discover how you
can positively impact our community
through philanthropy. There are
many ways to give. Find the way
that's right for you. Log on to
www.Nevadagives.org today.

NEVADA
GIVES

Nevada Gives is an initiative of the Business Community Investment Council and the
Nevada Community Foundation to promote and strengthen philanthropy in southern Nevada.
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20 Questions . . .

By Alana Roberts
Special Publications Writer

What have you learned during your nearly 10 years
as dean of the law school?

I've learned the value of having good colleagues
and good students and building an enterprise. It
was a very daunting task that awaited myself and
others when I decided to get involved in founding
this law school.

I was excited about the challenge about found-
ing this law school. I was also scared to death.
What gave me that courage to move forward with
this job was the fact that a couple of good friends
and good colleagues from Arizona State (Sandra
Day O’Connor College of Law) were willing to
come help.

I guess I really learned the value of delegating
to people and trusting people and giving them
responsibilities for large aspects of the work and
expecting them to do it. That’s how we have suc-
ceeded.

Besides fund-raising what is your role as dean?

My role has differed from time to time. At the
start of the school I was very much involved in
creating the vision for the school and creating the

initial academic program for
the school and recruiting fac-
ulty.

But, I have never been in-
volved in the day-to-day man-
agement in the school. So that I
would have time to be out in the
community and working with
people in the community talk-
ing about how great the school
is and why the law school ought

LEGAL MATTERN

A

to be supported.

What is your background?

Before I came here I was the dean of Arizona
State’s (law school) for almost eight years and be-
fore that I was the dean of the University of Wyo-
ming College of Law for 2}z years and before that
I was the associate dean of Arizona State Univer-
sity College of Law for four years. So when I stop
being dean I will have completed 24 years as a law
school administrator.

What is your biggest accomplishment?

I think establishing a very good law school for
the state of Nevada very quickly is my accom-
plishment and that of all the students and faculty

Front Row Second Row Third Row
Janine Patrick Beth Schmidt Gloria Everett
Debbie Surowiec Mary Williams Mary Ann Tuer
Jocelyn Izumigawa Renee Galgano Marilyn Goforth
Angela Dwinell Marlene Baker Jill Vukasin
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Stacy Bowers Geralyn Burrell
Mary Ann Kennington
Doris Ligat
Elaine Hutchison
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memebership can benefit your firm.
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Back Row
Bill Spohrer
Gary Vernon
Terry Bratton
Brian Matter
Tom Downs
Becky Maizel
Timi Cereghino
Jamie Hair
Rebecca Pamias-Sellers

and the supporters who supported this effort. Now
there is a law school, not only a law school, one
that was accredited by the ABA (American Bar
Association) in record time. One that was granted
membership in the Association of American Law
Schools in record time, and one that is well re-
garded on a national level

The school’s charter class has now reached its fifth-
year anniversary. How has the student body evolved?

I think the student body initially was a very, very
good, risk-taking student body and one that I re-
ally liked. Those early students, the charter class
and the class that followed them, really we’re risk
takers because they enrolled in an unaccredited
law school.

They helped us to establish the culture and the
character of the school. I have a great soft spot in
my heart for the people in the first couple of class-
es. It doesn’t mean I don’t have a very high regard
for the people that followed.

There were fewer students to choose from in the
early days. Our first applicant pool was about 450
students, of whom we enrolled about 140. Now
we’re up to where we have 2,300 applicants, we’re
enrolling about 150 out of them.

The main difference is we’re a lot more selec-
tive than we were in the old days. Our numerical

Attorneys At Law

832 Las Vegas Blvd. South Las Vegas, Nevada 89101 / 702.385.3343

callister-reynolds.com
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Richard J. Morgan, the dean of the William S. Boyd School of Law,
recently took time to discuss the state of UNLV's law school

indicators, the median (grade point average) and
median LSAT (Law School Admission Test scores)
have gone up since the early years.

How important is the caliber of the student body’s
GPA and LSAT scores to the success of a law school?

They’re important in a couple of senses. There’s
a correlation between LSAT scores and how stu-
dents are going to do on the bar examination.
They’re similar types of examinations.

How a school does on the bar examination
counts in how the outside world views it. It prob-
ably counts too much in my opinion.

U.S. News & World Report’s (America’s Best
Graduate Schools list), people look at it. It’s a
fairly arbitrary and unreliable way of ranking law
schools. U.S. News & World Report pays attention
to what your median LSAT scores are and what
the median GPA is.

Also, there’s a correlation between LSAT and
GPA and how students are going to do in law
school. But, we try very hard to have our admis-
sions committee take seriously the other stuff
that’s in the files and not to be completely fixated
on LSAT and GPA.There are some law schools
out there that admit almost exclusively or very
primarily on those numeric indicators.

Is there a rankings race among law schools?

You can’t ignore the rankings. On the other
hand, you also can’t, in my opinion, pander to
them. If there’s things that you want to do pro-
grammatically that make sense and one of the
byproducts of which is that they will improve your
rankings, that’s fine.

If you’re making programmatic decisions just
to improve your rankings, and they’re things you
wouldn’t otherwise do then that’s not right. There
are institutions out there, not just law schools, that
do that.

What do you think is attracting students to Boyd?

Well, I think the fact that it’s new and that it is
upwardly mobile. That we’ve made a lot of prog-
ress in a short period of time and I think it’s a
school that has a bit of excitement and energy to
it. It’s not old and stodgy; it’s new and energetic.

I think we have some programs here that are
quite strong. We have the Thomas and Mack Legal
Clinic, which is a part of our curriculum; we have
the Saltman Center for Dispute Resolution, which
is an important and well-known program. We have
our Lawyering Process program, which is our
legal research and writing and professionalism
class.

These programs have all achieved a fair amount

of national recognition. We also have a really
strong faculty, particularly for a start-up law
school. I think that’s very widely known too.

The other one is Las Vegas. It’s an exciting
place. I think the fact that there’s a good job mar-
ket here and it’s an exciting place I think contrib-
utes.

How have you been able to attract a top-notch faculty?

At the beginning I think it was the opportunity
to build a better law school. Once we got a criti-
cal mass of good faculty it was,“Look at the great
people we have here. Look at the momentum we
have, look at the energy. Don’t you want to get on
board?”

Has faculty turnover been a concern?

We’ve lost a few faculty (members), not a huge
number. As sad as [ was about the loss of people
of that quality, we’ve been replacing them with
people of similar quality. That’s the mark that
we’ve become an institution.

What areas has the school struggled with?

The bar exam has been one of them. The Ne-
vada Bar examination is very rigorous and has
historically had a low pass rate. Our pass rate has
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always been quite respectable in comparative
terms, if you compare us to the overall Nevada
pass rate.

We’ve never had any trouble with the (Ameri-
can Bar Association) accreditors over our bar
pass rate. But, our bar pass rate has always been
about 65 percent, which to me is too low. To
educate students for three years and take their
money, we want to get 80 or 85 percent of them
passing the bar.

We’ve been putting more effort into the bar
exam and it’s starting to pay off. This last bar ex-
amination administration we had an 80 percent
pass rate for our first time takers, the highest
we’ve ever been. The Nevada Bar pass rate is
usually in the 60’s.

What about the area of job placement?

It’s been OK. We had some turnover in our
placement office for a while. We had a period
where we had a number of different placement
directors.

We hired another permanent person. Our
placement figures are in the 80 percent plus fig-
ure. I think we’re going to do better in the future.

Do you think the school will develop a specialty?

That’s a possibility for the future. We had some
conversations a couple years ago about whether
we wanted to develop any area of specialty and
concluded at that point that we didn’t. But, we
also concluded that it was something the faculty
would want to look at again in the future.

We have some gaming classes here and some
strength in that area and it’s a natural area for
us. I can imagine the school developing a gaming
law program at some point and time.

I think the time may come when the school
will want to offer an advanced degree program,

a certificate program in some area. It might be
gaming law.

How has the community supported the law school?

Oh excellently. It’s been a great place to build
a law school and a great place to live. When I say
the community support, that includes the people
at the university, like Carol Harter and the cen-
tral administrators at the university have been
greatly supportive, the board of regents, the leg-
islature, the governor, the courts, the legal pro-
fession and individual lawyers, law firms have
been great, the judges.

But, it also includes the business and philan-
thropic community. We’ve gotten a lot of money
out of businesses and philanthropic individuals
and foundations. They’ve supported us because
they were excited about seeing a good law school
built in Nevada.

What is the timeline for construction of the
Thomas & Mack Moot Court?

It should be finished by March 1 at this point.

Are the Thomas and Mack families paying for it?

They’re paying for most of it, not all of it. It’s
going to be about $4.1 million and the Thomas
and Mack families are putting up $3.3 million
and we’re funding the rest out of other sources.
We’re raising funds privately.

You're retiring at the end of this school year. How
do you hope to be remembered?
I hope people will remember me as a reason-

able human being, which is what I aspire to be. I
hope they think that I provided good leadership

for the school. I don’t want to be remembered as
the person who single-handedly built the Boyd
School of Law.

But, I guess I would like to be remembered
as the person who played a role in building the
Boyd School of Law and an important role by
providing leadership for the effort. I think that
would be good enough.

What do you expect to do during retirement?

Mostly retirement. I'm going to try to see
whether I can enjoy myself doing recreational
and family things. I will probably do some part-
time private sector work.

I’'m on some compliance committees for gam-
ing companies and these committees that help
review transactions for gaming companies and
it’s nice work, it’s interesting work and interest-
ing people. I might take a consulting job or two.
I've had a couple of inquiries from people that I
respect about doing some consulting for them.

But, I don’t want to book myself up with so
much stuff that I'm working six days a week
again. I figure it was my time to try it and if I go
crazy I'll come back to work.

Do you have any plans to get into politics?

It’s not in my immediate plans. The thought of
politics has crossed my mind, but it’s not some-
thing I’'m going to do immediately. I don’t know if
I'll do it at all.

Do you plan to stay in Las Vegas?

We’re planning to continue to live in Las Vegas
and keep our house in Brian Head. I don’t know,
you never know what the future brings in terms
of other opportunities. I'm not looking to leave,
we like it here.
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Lawyers work to keep their clients
informed of current and proposed laws

By Alana Roberts
Special Publications Writer

here are many things clients
Texpect and rely on their law-
yers to do for them. One of
those things is to keep them abreast
of the impact current and proposed
laws will have on them.
Clients benefit from that kind of
guidance, said Bob Anderson, a
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us and our
clients,”he
said.

Ander-
son’s prac-
tice area
includes
corporate
structures,
mergers,
acquisi-
tions, ven-
ture capi-
tal law and
all aspects
of federal
income tax law. He is a certified
public accountant and in addition
to his law degree he has a master of
law degree in taxation.

He represents businesses of vary-
ing sizes as well as venture capital-
ists looking to invest in businesses.
A variety of laws impact those busi-
nesses.

“What we specialize in is the rep-
resentation of commercial organiza-
tions in their formation, operation
and ultimately their sale,” Anderson
said.“We represent them in every as-
pect from birth to death, so to speak.
Sometimes we represent investor
groups, sometimes we’re represent-
ing companies that are seeking
money from investor groups.”

He said the Business Ventures
Group has become increasingly
busy and with that comes the re-
sponsibility to watch carefully for
legislative changes.

“I would say right now business
is very good,” he said.“Like every-
body, after the dot-com crash things
slowed down a little bit. Over the
last 18 months we’ve seen a sig-
nificant acceleration in the volume
of work. The deals are bigger, the
transactions more complex.”

Anderson said he expects Ne-
vada’s legislators to continue devis-
ing laws that will positively impact
businesses. He said it’s important
for legislators to keep them in mind
to ensure that Nevada remains an
attractive place for them.

“I think there’s going to be a con-
tinued focus on trying to make the
state of

Nevada more business-friendly
and tax-friendly to companies and
corporations,” Anderson said. “As
businesses come into the state of
Nevada if we can attract them here
they employ the citizens of the state
of Nevada and they gradually in-
crease the average base wage. To at-
tract high income based employers
to Nevada we continue to focus on
laws that will make it friendly for
them to be here.”

Bob Anderson is a member of
Hale Lane’s Business Ventures
Group.

Simon
Johnson,
another
lawyer in
the firm’s
Business
Ventures
Group,
said when
high
paying
employ-
ers like
technology
firms come
to Nevada,

Simon Johnson is a member of
Hale Lane’s Business Ventures
Group.

the economy benefits.

“When they arrive they tend to at-
tract others,” Johnson said.“You can
see that in Silicon Valley. We’re try-
ing to generate that kind of thing.”

Johnson’s practice area is focused
on tax planning and tax issues re-
lated to forming business entities as
well as bankruptcy-related issues.

One law that is of interest to cli-
ents of Anderson and Johnson is
a proposal before Congress that
would encourage venture capitalists
to invest in businesses. The Access
to Capital for Entrepreneurs Act of
2006 would change the Internal Rev-
enue Service code so that investors
can receive tax credits based on the
amount they invest. The law is cur-
rently sitting in committees in both
houses of Congress.

Anderson and Johnson, sent out a
memo to their clients summarizing
that proposed legislation. Both say
the legislation has a good chance of
passing. If approved before the end
of the year it will go into effect in
January and will expire in 2011 if it
isn’t extended.

“There’s very broad support for
this across the Democratic and Re-
publican sides as well as geographi-
cally,” Anderson said.“It’s very likely
it will be passed in the post-election
session of Congress.”

He said getting the word out about
this law to potential investors will
benefit small businesses looking for
a financial boost.

“I would say this new law is going
to have a significant impact on start-
up companies,” Anderson said. “We
are very much trying to influence
start-up companies to be germinated
in Nevada.To the extent that we
can get the word out on this new
legislation, a person who typically
won’t invest in a start-up may do so
because of the additional tax credits
they receive. The number one thing
a start-up needs is money. It gets it
from investors. This legislation is go-
ing to attract new potential investors
to start-up companies.”
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[ocal success
stories from

the Boyd
School of Law

aining respect from the legal

community isn’t easy. But the

University of Nevada, Las Vegas’
William S. Boyd School of Law is start-
ing to do just that. With its charter class
in 1998, the school later gained Ameri-
can Bar accreditation in 2000; and is now
seeing its first graduating classes estab-
lish themselves locally and elsewhere.

Through the years, Boyd has admit-
ted students from more than 60 different
undergraduate institutions and now sees
more than 2,000 annual applications,
while graduating more than 100 students
each year. The school has created the
Saltman Center, which is committed to
the study of conflict resolution and has
hosted premier lecturers on the subject;
and a legal clinic, which allows students
to work in the federal and state courts. In
addition, students are exposed to clerk-
ships and other externship opportunities
in the growing local legal community.

In this section, In Business found sev-
eral Boyd graduates who took advantage
of those local opportunities to start their
careers.

— Brian Sodoma

WINNING STRATEGIES ANGELA MORRISON syeriycommision

“| think everyone would
agree that we all deserve
the chance to make our
living without discrimination
in our workplace.”

ngela Morrison can be seen as a bit of an
idealist and law purist.

Beyond enjoying research and writing,
Morrison says “effect(ing) social justice”is the rea-
son she chose employment law.

“I think everyone would agree that we all de-
serve the chance to make our living without dis-
crimination in our workplace,”she added.

Morrison, a 2005 Boyd Law School graduate,
passed the bar in the summer of 2005 and has
been employed by the EEOC ever since. She cur-
rently works out of the agency’s Los Angeles
office while the LasVegas operation is being up-
dated for a full-time staff.

Morrison, who is currently working on six
cases, four of which are in LasVegas, represents
an expanded presence for the EEOC in Las Vegas.
The group has handled cases in the area for years,
but is now placing more of an emphasis on South-
ern Nevada, where Morrison will be stationed
full-time come February. Since starting with the
EEOC, she has handled employment discrimina-
tion cases, almost exclusively.

Employment law is one of many areas of the
LasVegas legal community that needs more at-
torneys, and Morrison found herself in a position
to quickly transition from school to the work she
loves.

“It’s an exciting place to be,” Morrison, 33, said
of LasVegas.“There are a lot of opportunities for
young professionals. ... There are only 14 to 16 full
time legal services attorneys in the area and we
need more.”

While she knew she wanted to go into employ-
ment law before going to Boyd, taking an employ-
ment law class in school only cemented the idea.

“That (class) even made me like it more,”she
added.

mMr. Brooks practices in the areas of Commercial Litigation, Creditor Representation, Title Litigation
Foreclosure Trustee Representation, and Real Estate Litigation/Transactions.

mMs. Krpata practices in the areas of Commercial Litigation, Real Estate Litigation, and Creditor Representation.

Jolley Urga Wirth
Woodbury & Standish

pleased to announce the addition of

Mlchael R. Brooks, Teresa M. Krpata
& Jennifer Poynfer—Wllhs

OMs. Poynter-Willis has joined the firm’'s Family Law Practice Group.

The shareholders, partners and staff of Jolley Urga Wirth Woodbury & Standish welcome Mr. Brooks, Ms. Krpata
and Ms. Poynter-Willis to the family and look forward to the talent and dedication they will bring to the firm.

3800 Howard Hughes Pkwy, 16th Floor Las Vegas, NV 89169 = 702.699.7500 = www.juww.com




WINNING STRATEGIES: CHRIN ORME - eonsstee

hris Orme demands balance in his life.
So there was no coincidence that when he interned at the

law firm of Hutchison & Steffen, a local group with 25 at-
torneys, and talks of him coming on-board full-time after he passed
the bar exam heated up, Orme discussed needs beyond his career.

“I felt like I related to them (the partners) and got along with

them really well,”said Orme, 29, who recently passed the bar exam
after graduating from Boyd Law

School in May.“I have a family and H | I ove Wh ere

even though we work hard, they

have families too. It’s important for I J m a't n OW
[}

me to be able to work hard and be

there for rr.ly family too..” ' b u‘t Mma y b e

The dedicated father is easing

into his career and says the firm is I ater | N | |fe
9 : i !

doing a good job of slowly exposing

him to more experiences. Currently, I / d d 0] 'th at

at a firm that focuses on corporate

law, his primary job is that of re- (| n- h ouyse

searcher.“Now that I passed the bar,

slowly 'm getting more and more ) n
contact with clients and going to counse | '
court more often,”he added.

Orme, who had been accepted to other schools before deciding
on Boyd, said he was immediately impressed by the school’s facil-
ity, and felt comfortable with his decision the moment he visited the
campus.

Orme wants to make corporate law his life-long specialty and
would consider being in-house counsel for a corporation some day.
But for now, he says he’s in the perfect place to learn the ropes.

All Aboard: Tas Vegas,

More than a century ago, the law firm of Fennemore Craig focused on supporting the West’s entrepreneurs and
companies. In fact, it was 111 years ago that The Santa Fe Railway retained the founders of Fennemore Craig. That

relationship exists today through our work for the BNSF Railway Company.

Today, we're still focused on staying in tune with the business engines of the West, like Las Vegas. That’s why we’re
delighted to announce that we have joined with attorneys John Mowbray and Chris Byrd to establish the Las Vegas office

of Fennemore Craig.

Their experience, community involvement and tradition of client service are perfectly aligned with our long-standing
commitment to clients. And, Fennemore Craig attorney Nancy-Jo Merritt from our Phoenix office — named to Besz

Lawyers in America ® on immigration law — joins the office as we build our capabilities to serve clients in Litigation,
Real Estate, Natural Resources, Construction, and Employment and Immigration, and many other areas of the law

serving business, drawing upon the experience of more than 160 attorneys.

For information, call John Mowbray, managing partner, at 702-692-8000.
Fennemore Craig, P.C., 300 S. Fourth Street, Suite 1400, Las Vegas, Nevada 89101

LEARN HOW THE TRIBAL COLLEGES
PROVIDE QUALITY EDUCATION TD
NATIVE AMERICANS.

1-800-TT6-FUND | COLLEGEFUND.ORG

Phoenix, AZ Tucson, AZ Nogales, AZ Las Vegas, NV FENNEMORE CRAIG MR AN DN SOLLEEE PN
(602) 916-5000 (520) 879-6800 (520) 761-4215 (702) 692-8000 AHISTORY TO LEVERAGE EDUCATING THE MIND AND SPIRIT



How the selections were made...
his list is excerpted from the 2007 edition of The Best Lawyers in
America, the pre-eminent referral guide to the legal profession in the
United States. Published since 1983, Best Lawyers lists attorneys in 80

specialties, representing all 50 states, who have been chosen through an ex-
haustive survey in which thousands of the nation’s top lawyers confidentially
evaluate their professional peers. The 2007 edition of Best Lawyers, which
was published in September, was based on more than 1.8 million evaluations
of lawyers by other lawyers.

The method used to compile Best Lawyers remains unchanged since the
first edition was compiled more than 20 years ago. Lawyers are chosen for in-
clusion based solely on a vote of their peers. Listings cannot be bought, and
no purchase is required to be included. In this regard, Best Lawyers remains
the gold standard of reliability and integrity in lawyer ratings.

The nomination pool for the 2007 edition consisted of all lawyers
whose names appeared in the previous edition of Best Lawyers, law-
yers who were nominated since the previous survey, and new nomi-
nees solicited from listed attorneys. In general, lawyers were asked
to vote only on nominees in their own specialty in their own
jurisdiction. Lawyers in closely related specialties were asked
to vote across specialties, as were lawyers in smaller jurisdic-
tions. Where specialties are national or international in nature,
lawyers were asked to vote nationally as well as locally. Voting
lawyers were also given an opportunity to offer more detailed
comments on nominees. Each year, half of the voting pool re-
ceives fax or e-mail ballots; the other half is polled by phone.

Voting lawyers were provided this general guideline for
determining if a nominee should be listed among “the best”:

“If you had a close friend or relative who needed a real estate

lawyer (for example), and you could not handle the case your-

self, to whom would you refer them?” All votes and comments

were solicited with a guarantee of confidentiality - a critical fac-

tor in the viability and validity of Best Lawyers” surveys. To en-

sure the rigor of the selection process, lawyers were urged to use
only their highest standards when voting, and to evaluate each
nominee based only on his or her individual merits. The additional
comments were used to make more accurate comparisons between
voting patterns and weigh votes accordingly. Best Lawyers uses vari-
ous methodological tools to identify and correct for anomalies in both
the nomination and voting process.

Ultimately, of course, a lawyer’s inclusion is based on the subjective judg-
ments of his or her fellow attorneys. While it is true that the lists may at times
disproportionately reward visibility or popularity, the breadth of the survey,
the candor of the respondents, and the sophistication of the polling method-
ology largely correct for any biases.

For all these reasons, Best Lawyers lists continue to represent the most reli-
able, accurate and useful guide to the best lawyers in the United States avail-
able anywhere.

Best Lawyers lists are available at www.bestlawyers.com. “Best Lawyers,’
and “The Best Lawyers in America” are registered trademarks of Woodward
White Inc.
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Alternative Dispute Resolution

John D. O’Brien

John D. O’Brien

700 S. Seventh St., Las Vegas, NV, 89101
(702) 382-5222

James G. Armstrong

Thorndal, Armstrong, Delk,
Balkenbush & Eisinger

1100 E. Bridger Ave., P.O. Drawer 2070, Las
Vegas, NV, 89125-2070, (702) 366-0622

Appellate Law

David N. Frederick

Lionel Sawyer & Collins

1700 Bank of America Plaza,
300 S. Fourth St., Las Vegas, NV, 89101
(702) 383-8888

Daniel F. Polsenberg

Beckley Singleton

530 Las Vegas Blvd. S., Las Vegas, NV,
89101-6516, (702) 385-3373

&

Bankruptcy and Creditor-Debtor Rights Law

W Candace C. Carlyon

Shea & Carlyon

233 S. Fourth St., Second Floor, Las Vegas,
NV, 89101, (702) 471-7432

Laurel Elizabeth Davis

Lionel Sawyer & Collins

1700 Bank of America Plaza,

300 S. Fourth St., Las Vegas, NV, 89101,
(702) 383-8888

Thomas H. Fell

Gordon & Silver

3960 Howard Hughes Parkway, Ninth Floor,
Las Vegas, NV, 89109, (702) 796-5555

Gregory E. Garman

Gordon & Silver

3960 Howard Hughes Parkway, Ninth Floor,
Las Vegas, NV, 89109, (702) 796-5555

Gerald M. Gordon

Gordon & Silver

3960 Howard Hughes Parkway, Ninth Floor,
Las Vegas, NV, 89109, (702) 796-5555

Richard F. Holley

Santoro, Driggs, Walch, Kearney,
Johnson & Thompson

400 S. Fourth St., Third Floor, Las Vegas, NV,
89101, (702) 791-0308

W Robert Richard Kinas

Snell & Wilmer

3800 Howard Hughes Parkway, Suite 1000,
Las Vegas, NV, 89109, (702) 784-5200

Jeanette E. McPherson

Schwartzer & McPherson Law
Firm

2850 S. Jones Blvd., Suite One, Las Vegas,
NV, 89146, (702) 228-7590

William M. Noall

Gordon & Silver

3960 Howard Hughes Parkway, Ninth Floor,
Las Vegas, NV, 89109, (702) 796-5555

Lenard E. Schwartzer
Schwartzer & McPherson Law
Firm

2850 S. Jones Blvd., Suite One, Las Vegas,
NV, 89146, (702) 228-7590

James Patrick Shea

Shea & Carlyon

233 S. Fourth St., Second Floor, Las Vegas,
NV, 89101, (702) 471-7432

Donald J. Campbell
Campbell & Williams

700 S. Seventh St., Las Vegas, NV, 89101,
(702) 382-5222

Cam Ferenbach

Lionel Sawyer & Collins

1700 Bank of America Plaza, 300 S. Fourth
St., Las Vegas, NV, 89101, (702) 383-8888

David N. Frederick

Lionel Sawyer & Collins

1700 Bank of America Plaza,
300 S. Fourth St., Las Vegas, NV, 89101,
(702) 383-8888

Gary R. Goodheart

Jones Vargas

3773 Howard Hughes Parkway, Third Floor
South, Las Vegas, NV, 89109, (702) 862-3300

Andrew P. Gordon

McDonald Carano Wilson

2300 W. Sahara Ave., Suite 1000, Las Vegas,
NV, 89102, (702) 873-4100

Paul Hejmanowski

Lionel Sawyer & Collins

1700 Bank of America Plaza,
300 S. Fourth St., Las Vegas, NV, 89101,
(702) 383-8888

C. Stanley Hunterton

Hunterton & Associates

333 S. Sixth St., Las Vegas, NV, 89101,
(702) 388-0098

' J. Randall Jones

Harrison, Kemp & Jones

3800 Howard Hughes Parkway, Suite 1700,
Las Vegas, NV, 89109, (702) 385-6000

Will S. Kemp

Harrison, Kemp & Jones

3800 Howard Hughes Parkway, Suite 1700,
Las Vegas, NV, 89109, (702) 385-6000

Dennis L. Kennedy

- Bailey Merrill

8691 W. Sahara Ave., Suite 200, Las Vegas,
NV, 89117, (702) 562-8820

Thomas F. Kummer

Kummer Kaempfer Bonner
Renshaw & Ferrario

3800 Howard Hughes Parkway, Seventh
Floor, Las Vegas, NV, 89109, (702) 792-7000

Kirk B. Lenhard

Jones Vargas

3773 Howard Hughes Parkway, Third Floor
South, Las Vegas, NV, 89109, (702) 862-3300

Samuel S. Lionel

Lionel Sawyer & Collins

' | 1700 Bank of America Plaza,
300 S. Fourth St., Las Vegas, NV, 89101,
(702) 383-8888

Steve Morris

Morris Pickering

900 Bank of America Plaza,
300 S. Fourth St., Las Vegas, NV, 89101,
(702) 474-9400

Mary Kristina Pickering
Morris Pickering

900 Bank of America Plaza,
300 S. Fourth St., Las Vegas, NV, 89101,
(702) 474-9400

James J. Pisanelli
- | Schreck Brignone
E ~300S. Fourth St., Suite 1200, Las Vegas, NV,
89101, (702) 382-2101

Thomas G. Ryan

Lewis and Roca

3993 Howard Hughes Parkway, Suite 600,
Las Vegas, NV, 89109, (702) 949-8200

Construction Law

Richard L. Peel

Peel Brimley

3333 E. Serene Ave., Suite 200, Henderson,
NV, 89074-6571, (702) 990-7272

Andrew P. Gordon

McDonald Carano Wilson

2300 W. Sahara Ave., Suite 1000, Las Vegas,
NV, 89102, (702) 873-4100

Dennis R. Haney

Haney, Woloson & Mullins

1117 S. Rancho Drive, Las Vegas, NV, 89102,
(702) 474-7557
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Leon F. Mead Il
Snell & Wilmer

3800 Howard Hughes Parkway, Suite 1000,
Las Vegas, NV, 89109, (702) 784-5200

F_\ James J. Pisanelli

' Schreck Brignone

o ~300S. Fourth St., Suite 1200, Las Vegas, NV,
89101, (702) 382-2101

Todd M. Touton

Lionel Sawyer & Collins

1700 Bank of America Plaza,
300 S. Fourth St., Las Vegas, NV, 89101,
(702) 383-8888

Charles W. Deaner

Deaner, Deaner, Scann, Malan &
Larsen

720 S. Fourth St., Suite 300, Las Vegas, NV,
89101, (702) 382-6911

Norman Ty Hilbrecht

Hilbrecht & Associates

723 S. Casino Center Blvd., Las Vegas, NV,
89101-6716, (702) 384-1036

R. Gardner Jolley

Jolley Urga Wirth Woodbury &
Standish

3800 Howard Hughes Parkway, Suite 1600,
Las Vegas, NV, 89109, (702) 699-7500

Samuel S. Lionel

Lionel Sawyer & Collins

1700 Bank of America Plaza,
300 S. Fourth St., Las Vegas, NV, 89101,
(702) 383-8888

John D. O’Brien

John D. O’Brien

700 S. Seventh St., Las Vegas, NV, 89101,
(702) 382-5222

| Ellen Schulhofer

Schreck Brignone

. 300 S. Fourth St., Suite 1200, Las Vegas, NV,
i 89101, (702) 382-2101

Kenneth A. Woloson

Haney, Woloson & Mullins
1117 S. Rancho Drive, Las Vegas, NV, 89102,

&2 (702 474-7557
-’ ‘

Employee Benefits Law

{
==

Andrew S. Brignone

Schreck Brignone
300 S. Fourth St., Suite 1200, Las Vegas, NV,

i A. Kent Greene

Clark, Greene & Associates

3770 Howard Hughes Parkway, Suite 195,
Las Vegas, NV, 89109, (702) 369-2900

Jon Wellinghoff
Beckley Singleton

530 Las Vegas Blvd. S., Las Vegas, NV,
89101-6516, (702) 385-3373

Howard Ecker
Ecker & Keinen

300 S. Fourth St., Suite 901, Las Vegas, NV,
89101, (702) 384-1700

Paul A. Lemcke

Jones Vargas
3773 Howard Hughes Parkway, Third Floor

Allen Lichtenstein
Allen Lichtenstein

89120, (702) 433-2666

J. Colby Williams

Campbell & Williams

700 S. Seventh St., Las Vegas, NV, 89101-
6908, (702) 382-5222

David Arrajj

Schreck Brignone

300 S. Fourth St., Suite 1200, Las Vegas, NV,
89101, (702) 382-2101

Anthony N. Cabot

Lewis and Roca

3993 Howard Hughes Parkway, Suite 600,
Las Vegas, NV, 89109, (702) 949-8200

William P. Curran

Ballard Spahr Andrews & Ingersoll

Bank of America Plaza, Suite 1201,
300 S. Fourth St., Las Vegas, NV, 89101,
(702) 471-7000

Robert D. Faiss

Lionel Sawyer & Collins

1700 Bank of America Plaza, 300 S. Fourth
St., Las Vegas, NV, 89101, (702) 383-8888

P. Gregory Giordano

Snell & Wilmer

3800 Howard Hughes Parkway, Suite 1000,
Las Vegas, NV, 89109, (702) 784-5200

Frank A. Schreck

Schreck Brignone

300 S. Fourth St., Suite 1200, Las Vegas, NV,
89101, (702) 382-2101

South, Las Vegas, NV, 89109, (702) 862-3300

3315 Russell Road, Suite 222, Las Vegas, NV,

Jeffrey A. Silver
Gordon & Silver

. oy
4 3960 Howard Hughes Parkway, Ninth Floor,
‘ a Las Vegas, NV, 89109, (702) 796-5555

William R. Urga
~ Jolley Urga Wirth Woodbury &
@_‘""‘?’5 Standish
=

~ 3800 Howard Hughes Parkway, Suite 1600,
« Las Vegas, NV, 89109, (702) 699-7500

%

Government Relations Law

Joseph W. Brown
% Jones Vargas
> 3773 Howard Hughes Parkway, Third Floor
South, Las Vegas, NV, 89109, (702) 862-3300

Edward M. Garcia

Jones Vargas

3773 Howard Hughes Parkway, Third Floor
South, Las Vegas, NV, 89109, (702) 862-3300

Tony F. Sanchez

 Jones Vargas

3773 Howard Hughes Parkway, Third Floor
South, Las Vegas, NV, 89109, (702) 862-3300

James L. Wadhams

Jones Vargas

3773 Howard Hughes Parkway, Third Floor
South, Las Vegas, NV, 89109, (702) 862-3300

Health Care Law

Maria Nutile
Nutile Law & Associates

Ridgeview Professional Complex, Suite 210,
1070 W. Horizon Ridge, Henderson, NV,
89012, (702) 307-4880

Lynn S. Fulstone

Lionel Sawyer & Collins

1700 Bank of America Plaza, 300 S. Fourth
St., Las Vegas, NV, 89101, (702) 383-8888

Dennis L. Kennedy

' Bailey Merrill

8691 W. Sahara Ave., Suite 200, Las Vegas,
NV, 89117, (702) 562-8820

Sherman B. Mayor

Mayor Law Firm

701 S. Ninth St., Suite 210, Las Vegas, NV,
89101, (702) 387-9604

Immigration Law

M. Edwin Prud’homme
i ‘:- Prud’homme Law Firm

% 4063 Spring Mountain Road, Las Vegas, NV,
89102, (702) 258-0032
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Jeremiah Wolf-Stuchiner
Prud’homme Law Firm

Anthony N. Cabot

Lewis and Roca

3993 Howard Hughes Parkway, Suite 600,
Las Vegas, NV, 89109, (702) 949-8200

Robert Ryan Morishita

Morishita Law Firm

3800 Howard Hughes Parkway, Suite 850,
Las Vegas, NV, 89109, (702) 222-2113

Intellectual Property Law

" Edward J. Quirk

Greenberg Traurig

3773 Howard Hughes Parkway, Suite 500
North, Las Vegas, NV, 89169, (702) 792-3773

Mark G. Tratos

Greenberg Traurig

3773 Howard Hughes Parkway, Suite 500
North, Las Vegas, NV, 89169, (702) 792-3773

Scott M. Abbott

Kamer Zucker Abbott

3000 W. Charleston Blvd., Suite Three,
Las Vegas, NV, 89102, (702) 259-8640

Fredericl. Berkley

Berkley, Gordon & Goldstein

8330 W. Sahara Ave., Suite 290, Las Vegas,
NV, 89117, (702) 227-0700

Howard E. Cole

Lionel Sawyer & Collins

1700 Bank of America Plaza, 300 S. Fourth
St., Las Vegas, NV, 89101, (702) 383-8888

Kathleen J. England

- Kathleen Jane England

| 630S.Third St., Las Vegas, NV, 89101,
(702) 385-3300

Gregory J. Kamer

Kamer Zucker Abbott

3000 W. Charleston Blvd., Suite Three, Las
Vegas, NV, 89102, (702) 259-8640

Edwin A. Keller Jr.

Kamer Zucker Abbott

3000 W. Charleston Blvd., Suite Three,
Las Vegas, NV, 89102, (702) 259-8640

Malani L. Kotchka

Smith & Kotchka

317 S. Sixth St., Las Vegas, NV, 89101,
(702) 382-1707

Daniel Marks

Daniel Marks

302 E. Carson Ave,, Suite 702, Las Vegas,
NV, 89101, (702) 386-0536

Gary C. Moss

DLA Piper

3960 Howard Hughes Parkway, Suite 400,
Las Vegas, NV, 89109, (702) 737-3433

Mark J. Ricciardi

Fisher & Phillips

3993 Howard Hughes Parkway, Suite 650,
Las Vegas, NV, 89169, (702) 252-3131

Richard S. Segerblom

Richard S. Segerblom

704 S. Ninth St., Las Vegas, NV, 89101,
(702) 388-9600

Gregory E. Smith

Smith & Kotchka

317 S. Sixth St., Las Vegas, NV, 89101,
(702) 382-1707

Elayna J. Youchah

Schreck Brignone

300 S. Fourth St., Suite 1200, Las Vegas, NV,
89101, (702) 382-2101

Carol Davis Zucker

Kamer Zucker Abbott

3000 W. Charleston Blvd., Suite Three,
Las Vegas, NV, 89102, (702) 259-8640

William P. Curran
Ballard Spahr Andrews & Ingersoll

| Bank of America Plaza, Suite 1201,

300 S. Fourth St., Las Vegas, NV, 89101,
(702) 471-7000

Mark H. Fiorentino

Kummer Kaempfer Bonner
Renshaw & Ferrario

3800 Howard Hughes Parkway, Seventh
Floor, Las Vegas, NV, 89109, (702) 792-7000

Edward M. Garcia

Jones Vargas
3773 Howard Hughes Parkway, Third Floor

N Christopher L. Kaempfer

‘ Kummer Kaempfer Bonner
‘:‘ " Renshaw &Ferrario

3800 Howard Hughes Parkway, Seventh
| Floor, Las Vegas, NV, 89109, (702) 792-7000

South, Las Vegas, NV, 89109, (702) 862-3300

Medical Malpractice Law

Gerald l. Gillock

Gillock, Markley & Killebrew

428 S. Fourth St., Las Vegas, NV, 89101,
(702) 385-1482

Lynn M. Hansen

Jimmerson Hansen

415 S. Sixth St., Suite 100, Las Vegas, NV,
89101, (702) 388-7171

Non-White-Collar Criminal Defense

Frank J. Cremen

Frank J. Cremen

715 S. Fourth St., Las Vegas, NV, 89101,
(702) 385-7475

Dominic P. Gentile

Gentile & DePalma

3960 Howard Hughes Parkway, Suite 850,
Las Vegas, NV, 89109, (702) 386-0066

Thomas F. Pitaro

Thomas F. Pitaro

330 S. Third St., Suite 860, Las Vegas, NV,
89101-6051, (702) 382-9221

William B. Terry

William B. Terry

530 S. Seventh St., Las Vegas, NV, 89101,
(702) 385-0799

Richard A. Wright

Wright, Judd & Winckler

300 S. Fourth St., Suite 701, Las Vegas, NV,
89101, (702) 382-4004

J. Mitchell Cobeaga

Cobeaga Tomlinson

228 S. Fourth St., Las Vegas, NV, 89101,
(702) 240-2499

Douglas M. Cohen

Jones Vargas

3773 Howard Hughes Parkway, Third Floor
South, Las Vegas, NV, 89109, (702) 862-3300

Kerry L. Earley

Earley Savage

7201 West Lake Mead Blvd., Suite 108,
Las Vegas, NV, 89128, (702) 388-0113

Neil G. Galatz

Neil G. Galatz & Associates

428 S. Fourth St., Las Vegas, NV, 89101,
(702) 386-0000




IN BUSINESS LAS VEGAS 23

Gerald I. Gillock

Gillock, Markley & Killebrew

428 S. Fourth St., Las Vegas, NV, 89101,
(702) 385-1482

James Mace

Snell & Wilmer

3800 Howard Hughes Parkway, Suite 1000,
Las Vegas, NV, 89109, (702) 784-5200

Steven J. Parsons Jeffrey D. Patterson

Goold Patterson Ales & Day

4496 S. Pecos Road, Las Vegas, NV, 89121,
(702) 436-2600

Steven J. Parsons

| City Center West, Suite 108, 7201 W. Lake
Mead Blvd., Las Vegas, NV, 89128-8354,
(702) 384-9900

James F. Pico

Pico Escobar Rosenberger Stephen Rice

2000 S. Eastern Ave., Las Vegas, NV, 89104,
(702) 457-9099

Rice Silbey Reuther & Sullivan

3960 Howard Hughes Parkway, Suite 700,
Las Vegas, NV, 89109, (702) 732-9099

Stephen B. Yoken

Snell & Wilmer

3800 Howard Hughes Parkway, Suite 1000,
Las Vegas, NV, 89109, (702) 784-5200

Christine A. Bricker
Gordon & Silver

3960 Howard Hughes Parkway, Ninth Floor,
Las Vegas, NV, 89109, (702) 796-5555

Michael E. Buckley Jeffrey P. Zucker

Jones Vargas

3773 Howard Hughes Parkway, Third Floor
South, Las Vegas, NV, 89109, (702) 862-3300

Lionel Sawyer & Collins

Las Vegas, NV, 89101, (702) 383-8888

Layne J. Butt

Bailey Merrill

8691 W. Sahara Ave., Suite 200, Las Vegas,
NV, 89117, (702) 562-8820

Jeffrey L. Burr
Jeffrey L. Burr & Associates

Patricia J. Curtis 89074, (702) 433-4455

Snell & Wilmer

3800 Howard Hughes Parkway, Suite 1000,
Las Vegas, NV, 89109, (702) 784-5200

Steven J. Oshins

Oshins & Associates

1645 Village Center Circle, Suite 170,

Charles w. Deaner Las Vegas, NV, 89134, (702) 341-6000

Deaner, Deaner, Scann, Malan &
Larsen

720 S. Fourth St., Suite 300, Las Vegas, NV,

89101, (702) 382-6911 Jeffrey L. Burr

Mark H. Goldstein Jeffrey L. Burr & Associates

Lionel Sawyer & Collins

1700 Bank of America Plaza, 300 S. Fourth St.,
Las Vegas, NV, 89101, (702) 383-8888

89074, (702) 433-4455

diR. Goodh Richard A. Oshins
JodiR. Goodheart Oshins & Associates

Jones Vargas 1645 Village Center Circle, Suite 170, Las
3773 Howard Hughes Parkway, Third Floor e Vegas, NV, 89134, (702) 341-6000
South, Las Vegas, NV, 89109, (702) 862-3300 .

Steven J. Oshins

Barry Stephen Goold

Goold Patterson Ales & Day

4496 S. Pecos Road, Las Vegas, NV, 89121,
(702) 436-2600

Oshins & Associates

1645 Village Center Circle, Suite 170,
Las Vegas, NV, 89134, (702) 341-6000

Layne T. Rushforth

The Rushforth Firm

9505 Hillwood Drive, Suite 100, Las Vegas,
NV, 89134, (702) 255-4552

Schreck Brignone

300 S. Fourth St., Suite 1200, Las Vegas, NV,
89101, (702) 382-2101

1700 Bank of America Plaza, 300 S. Fourth St.,

2600 Paseo Verde Parkway, Henderson, NV,

2600 Paseo Verde Parkway, Henderson, NV,

White-Collar Criminal Defense

Donald J. Campbell

Campbell & Williams

700 S. Seventh St., Las Vegas, NV, 89101,
(702) 382-5222

Frank J. Cremen

Frank J. Cremen

715 S. Fourth St., Las Vegas, NV, 89101,
(702) 385-7475

Dominic P. Gentile

Gentile DePalma

3960 Howard Hughes Parkway, Suite 850,
Las Vegas, NV, 89109, (702) 386-0066

C. Stanley Hunterton

Hunterton & Associates

333 S. Sixth St., Las Vegas, NV, 89101, (702)
388-0098

Thomas F. Pitaro

Thomas F. Pitaro

330 S. Third St., Suite 860, Las Vegas, NV,
89101-6051, (702) 382-9221

William B. Terry

William B. Terry

530 S. Seventh St., Las Vegas, NV, 89101,
(702) 385-0799

Richard A. Wright

Wright, Judd & Winckler

300 S. Fourth St., Suite 701, Las Vegas, NV,
89101, (702) 382-4004

Workers’ Compensation Law

Aubrey Goldberg
== Greenman, Goldberg, Raby &
} l { Martinez

601 S. Ninth St., Las Vegas, NV, 89101-7012,
(702) 384-1616

Marvin S. Gross

King, Gross & Sutcliffe

3017 W. Charleston Blvd., Suite 50,
Las Vegas, NV, 89102, (702) 870-3555

Dean A. Hardy

Hardy Hardy & McNicholas

610 S. Ninth St., Las Vegas, NV, 89101,
(702) 366-1366

These lists are excerpted from The Best Lawyers in America® 2007, which includes listings for more
than 29,000 lawyers in virtually every major specialty of law in all 50 states and the District of
Columbia. The Best Lawyers in America® is published by Woodward White Inc., of Aiken, S.C., and
can be ordered directly from the publisher. For information call 803-648-0300; or write 129 First Ave.,
SW, Aiken, SC 29803; by email (info@bestlawyers.com) or at www.bestlawyers.com. Woodward/
White Inc., has used its best efforts in assembling material for this list but does not warrant that the
information contained herein is complete or accurate, and does not assume, and hereby disclaims, any
liability to any person for any loss or damage caused by errors or omissions herein whether such errors
or omissions result from negligence, accident, or any other cause. Copyright 2006 by Woodward/
White, Inc., Aiken, SC. All rights reserved. This list, or parts thereof, must not be reproduced in any
form without permission. No commercial use of the information in this list may be made without
permission of Woodward/White, Inc. No fees may be charged, directly or indirectly, for the use of the
information in this list without permission.
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Do They Know You?

The 2007 Book of Business Lists... showcase your company in the most used
business publication of the year. Don’t wait. Secure your ad position now!
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WINNING STRATEGLES: JERENY AGUER) sppves ey

ing people if a business deal will

pencil out or not. And there’s no
shortage of people asking him to crunch
numbers for them.

“At the end of the day, we’re a research
resource for business and government in
the southwestern United States,” Aguero,
32, said of his company, Applied Analy-
sis, a local economic research firm.

The 2004 Boyd Law School grad takes
the title of principal analyst for Applied
Analysis, which he started in 1997 and
grew to serve more than 100 clients today.

Aguero is frequently summoned by

J eremy Aguero makes his living tell-

public and private sector entities to ana-
lyze taxation issues and, financial trans-
actions on business and real estate deals
before they go forward. His opinions have
been sought by the City of Las Vegas,
Clark County Aviation, MGM Mirage,
Boyd Gaming, to name just a few. And
even though he’s not practicing law, he
says having a law degree was one of the
best professional moves he’s made.
“Having a legal education is phenom-
enal. ’'m a better writer, a better thinker.
I'm a better analyst, not to mention I was
able to develop phenomenal relationships
with not only professors, but people in

the business community,” Aguero said of
his experience at Boyd Law School. “It
was one of the best experiences I had. I
never for one moment regretted the time I
spent there.”

Focusing on taxation and transaction
law in his Boyd studies, Aguero plans to
take the bar in 2007, and stays open to the
idea of private practice in the future, but
with a full plate of business now, is not
ready to commit to it.

“At this point in time I don’t have a big
desire to make that leap. (But) It’s cer-
tainly not something I'm writing off,” he
added.

“Having a legal
education is
phenomenal.
I'm a better
writer, a better
thinker.”

WINNING STRATEGLES: LOVLS SCHNEIDER

Partner, Nevada Law Group Inc.

“partner” next to his name any time soon. But when it comes
to Louis Schneider, he’ll gladly argue otherwise.

Schneider, a 2005 Boyd Law School graduate, is ambitious to say
the least and has gladly taken the title of partner with the Nevada
Law Group Inc., a new Green Valley firm, where he practices with
fellow attorney, John Cereso.

“He (Cereso) likes to do more of the in-house business stuff, and I
like to be in court,” Schneider said of his partner.

Schneider is the former principal of Lake Tahoe-based, Preferred
Capital Corp., a commercial leasing and finance company that “blew
up courtesy of the dot-com debacle,” he said. The criminal and fam-
ily law attorney went to law school with the $100,000 severance pack-
age he received from the buy-out of his troubled company.

Schneider, 45, chose family law because it was something he could
relate to personally. “I have a son that’s lived with me full-time for
years, but his mother has custody, and I lived in fear every day,” he
said.

Schneider had an internship at the District attorney’s office while
in law school, then decided to go out on his own. Eventually, he says
he’d like to make his way back to Northern Nevada.

“I do miss it up there. I’d like to open a satellite office up there,” he
added.

But locally, as a business owner and attorney, Schneider remains
committed to helping Boyd Law School students. He has hired three
Boyd students for his firm, and asserts he will continue to draw his
employees from the school. “They (the school)’ve been really good to
me and I want to give back to them as much as I can,” he added.

Arecent law school graduate should probably not have the title

We would like to congratulate our friend and colleague

RICHARD L. PEEL

on being named Woodward & White 2007
“Henderson Construction Attorney of the Year”

Associated General Contractors
Behade Builders, Inc.
Boyd Martin Construction, LLC
Jeffrey Burr, Ltd.

Byrd Underground, LLC
Done Right Plumbing, Inc.
Frazier Masonry
GEA Power Cooling, Inc.
Gifford Consulting Group, LLC
Helix Electric
J & J Enterprises
Massengale Construction

Mechanical Contractors Association
of Southern Nevada

National Electrical
Contractors Association

Nedco Supply
Peel Brimley, LLP
Perlman Design Group, LLC
Quality Mechanical Contractors, LLC
Red Rock Builders of Pahrump
Rockytop Drywall, Paint & Insulation
SME Steel Contractors, Inc.

Southern Nevada
Subcontractors Bid Depository

Southwest Steel
Stonecrest Builders
Sturgeon Electric Company
Universal Interiors
WPH Architecture, Inc.
Young Electric Sign Company




LEGAL MATTERS

NAR changes controversial MLS policy

Legal counsel for Realtors group believes decision is significant to market

By Glenn Roberts Jr.
Inman News Service

Responding to antitrust actions
and investigations by the U.S. Justice
Department and Federal Trade Com-
mission over multiple listing service
restrictions for a category of property
listings, directors for the National
Association of Realtors recently ap-
proved policy changes that allow
individual MLS participants to decide
whether to implement restrictions on

the Internet display of property list-
ings.

Laurie Janik, general counsel for
the Realtors group, has said that the
change is legally significant in that in-
dividuals are making decisions rather
than MLSs, which represent a group
of real estate industry participants.
The issue is unrelated to the Justice
Department’s antitrust lawsuit filed
last year against the association over
other policies for online property list-

FRUIT & GOURMET BASKETS
UNIQUE GIFT IDEAS
FRIENDLY CUSTOMER SERVICE
CORPORATE ACCOUNTS WELCOME

702.897.6756 ® 800.656.1815
www.gardenofedenfloralshop.com
195 North Pecos Road ® Henderson, Nevada

ings display.

Under the policy change approved
at the group’s annual real estate con-
ference, MLS participants may select
listings they choose to forward for
display — or not forward — to Web
sites that are part of a broker-support-
ed cooperative property listing system
based on “objective criteria.”

This criteria, according to the ap-
proved policy, can be based on factors
such as geography, or location, list
price, property type, cooperative com-
pensation offered by listing brokers,
type of listing (such as properties un-
der “exclusive right to sell” or “exclu-
sive agency”listing contracts), or “the
level of service provided by the listing
firm,” according to language in the ap-
proved policy.

The FTC and Justice Department
had engaged in 15 investigations over
MLS policies that block exclusive
agency property listings from public
display on the Realtor.com and some
other public-facing property-search
sites, such as those MLS participants’
sites that are part of the broker-shar-
ing system known as Internet Data
Exchange or IDX. Exclusive agency
listings are contracts in which sellers
are not obligated to pay the listing
broker in a real estate transaction if

the seller finds a buyer for the prop-
erty without any assistance from the
listing broker.

The FTC has announced a series of
consent agreements with MLSs that
settle some of the investigations over
the exclusive agency restrictions,
and also has announced complaints
against two MLSs in Michigan that
refused to change their policies. The
FTC has also said that other investiga-
tions are ongoing.

“Selection of listings to be displayed
on an IDX site must be independently
made by each participant,”according
to the policy adopted by the Realtor
group’s directors. The policy adopted
by the directors also states that MLSs
must, if requested by a participant,
“provide basic downloading of all cur-
rent listings and may not exclude any
listings from the information which
can be downloaded or displayed
under IDX except those listings for
which a participant has withheld con-
sent.”

Janik had said in earlier meetings
at the Realtors conference that there
is no guarantee that the federal agen-
cies will not take action against the
revised policy, though she said that
there were greater risks in leaving the
policy intact.

We Were... Equus Management Corporation.
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33 EMPLOYEES SERVICING OVER 3 MILLION SQUARE FEET

PROPERTY MANAGEMENT -

LEASING & SALES

LANDSCAPE & BUILDING MAINTENANCE

3400 W. Desert Inn Rd. Ste. 24 | Las Vegas, NV
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Before you sign the agreement...
Come talk with us.

Commercial Agreements * Real Property Agreements
Personal Property Transactions * Domestic Relations Agreements
Personal Injury Matters

JOLLEY
URGA

ML ATTORNEYS AT LAW
WOODBURY
STANDISH

702.699.7500

3800 « Howard Hughes Pkwy., 16th Floor « Las Vegas, NV 89109 « www.juwws.com
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Greenberg
Traurig

1600 Attorneys
29 Offices in the US,, Europe and Asia

Greenberg Traurig is an international law firm that offers clients integrated solutions and resources
provided by more than 1,600 attorneys and governmental affairs professionalsT in 29 Locations
in the U.S., Europe and Asia.

We offer the immediacy and responsiveness of a local firm, and the resources of a multi-national,
cross-disciplinary team.

Consider how resources like these could help you achieve your objectives. Then contact us to let
us show you how we can work together.

Greenberg Traurig, LLP

3773 Howard Hughes Parkway
Suite 500 North

Las Vegas, NV 89169

Tel: 702.792.3773

ALBANY CHICAGO HOUSTON NEW YORK SACRAMENTO TYSONS CORNER Strategic Alliances with
AMSTERDAM DALLAS LAS VEGAS ORANGE COUNTY SILICON VALLEY WASHINGTON, D.C. Independent Law Firms®*
ATLANTA DELAWARE LOS ANGELES ORLANDO TALLAHASSEE WEST PALM BEACH BRUSSELS | LONDON
BOCA RATON DENVER MIAMI PHILADELPHIA TAMPA ZURICH MILAN | ROME | TOKYO

BOSTON FT. LAUDERDALE NEW JERSEY PHOENIX TOKYO

The hiring of a lawyer is an important decision and should not be based solely upon advertisements. Before you decide, ask us to send you free written information about our qualifications and our experience. Greenberg Traurig is a service mark and trade name
of Greenberg Traurig, LLP and Greenberg Traurig, PA. ©2006 Greenberg Traurig, LLP Attorneys at Law. All rights reserved. Contact: Mark G.Tratos 702.792.3773. *Greenberg Traurig has entered into Strategic Alliances with the following independent law firms,
where Greenberg Traurig attorneys are available for consultation by appointment only: Olswang in London and Brussels, Studio Santa Maria in Milan and Rome, and the Hayabusa Kokusai Law Offices in Tokyo. Greenberg Traurig is not responsible for any legal or
other services rendered by attorneys employed by the Strategic Alliance firms. $This number is subject to fluctuation.




